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Candidate’ and will make you stand out head & shoulders above

your competition 0 St‘udy ]!()b descrj tion and Tecord iti
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— Top 3 Behavioral Question Top 3 Questions to As
&/ ‘Describe to me a time you faced a ‘ &/ ‘What Qualities do your top _
problem and how you dealt with it.. performing employees have in
common?’
Top 5 Traditional Question Y e o firuation in & Asan employee how could  exceed
, ur expectations?

Research Mg Gompang ¢ ‘“Tell me about yourself... further your career... your exp
- . . .

Find the iobs th s website. : 2 (V] ‘Give an example of a risk you took &/ ‘Is there anything that stands out to
v the carerfcs page on the company'swebs ‘ & ‘Why should we hire you? in an employment situation and you that makes you think [ may not be
£/ Begin an analysis of the following arcas: €/ ‘What is your greatest weakness?’ how it panned out.. the right fit for this job?’

o Company Analysis (core business, products available, etc...) .
© Who are the main competitors of your company? U what Salary gre you expecting for
© Take note of ?1nyI current events that have affected the this p051t101'l?
company in the last year or two .
@ Identify the ‘personality’ or culture of the company (the u ‘Where.’d,o you see yuurself n
‘mission statement’ is a good place to start) 5 years:

U Identify the Qualities that the employees of that company
possess and record them
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/ ' You've taken & faniestc first step i job
‘ou a c in your jol
interview preparation. You mﬁﬂwﬁaveyg : 3
foundation on which to succeed in your interview.
As a bonus for making it this far we
very hel, dee_obhrg you W
troub interview questions you'll face.
(These are | nsible for so man
interviews, it's not even funny!)
=) Click Here To Watch Your BONUS video

www.theinterviewguys.com/2-questions

Dealing With Nerves

Eliminate the unknown - Make sure you find out
any details about the interview you are unsure of
i.e. name of interviewer, dress code etc.)

Preparation Tips 10

Q Wardrobe - always dress for the role you are
interviewing for - don’t wear a suit if you're
interviewing for a landscaoer etc...

Body language - sit up in your chair, put your
hands on your lap and always make eye contact
with the hiring manager. Address each
interviewer when applicable

Documents - Always bring at least two copies of
both your resume and cover letter in a portfolio.

Visualize the entire process as a discussion
between two colleagues
’ Prepare, prepare, PREPARE. The biggest nerve
destroyer is your preparation.
If you already know how many people are
interviewing you, bring a copy for each person.
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Arrive at your job interview early and spend some
time relaxing - it helps to plan your route ahead
of time so you don’t arrive stressed
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